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Minute n21
Ref. 2 CCMAR/11/07/2023

International call for 1 vacancy for Junior Researcher (M/F) of any nationality, including stateless
candidates, under an uncertain term employment contract for a Junior Researcher (M/F) of any
nationality, within the research project with Ref.: C644915664-00000026 - PRR: Pacto Bioeconomia Azul
- Transversal Biobancos (WP 9), funded by PRR Plano de Recuperagdo e Resiliéncia.

On the 8" day of May of two thousand and twenty-three, at ten hours, was held the first meeting of the
jury nominated by the CCMAR board of Directors on 19/04/2023 for the call Ref. CCMAR/1J/07/2023. The
meeting was held for the award of a position of Junior researcher (M/F) under an uncertain term
employment contract within the research project: Ref. C644915664-00000026 - PRR: Pacto Bioeconomia
Azul - Transversal Biobancos (WP 9), funded by PRR Plano de Recuperagdo e Resiliéncia. The jury is
composed of Professor Ester Serrdo, Professor at Algarve University and researcher at CCMAR (President),
Doctor Neusa Martins, researcher at UALG and CCMAR (member) and Doctor Aschwin Engelen, researcher
at CCMAR (member), and had the following agenda items: 1) preparation of the call text containing the
profile, selection criteria and evaluation process.
On the first item the jury agreed on the TOllOWING: ....c.ooceeieieeeeeeeeeeeeeeece st ss e sas s sss s sae s seessanas
Required Profile:

1. PhD in Biological Sciences or related areas;

2. Experience in the areas of microbiology and/or seaweed ecology, biology and reproduction

demonstrated by the work experience and publications;

3. Research capability demonstrated through international peer-reviewed journal publications;

4. A high proficiency in English (spoken and written).

Desirable:

- Project and laboratory management experience;

- Expertise in molecular biology (barcoding and genomics);
- Experience in taxonomy of seaweeds;

- Expertise in bioinformatics tools;

- Experience in cryopreservation.

The candidates must explain and demonstrate in the CV and motivation letter how they satisfy the
required and desired profiles.

Evaluation and Selection Procedure:

The evaluation and selection of applications will consider the candidate’s scientific and curricular career
path focusing on the relevance, quality, and timeliness of the criteria referred to in Article 5 (2) (a) to (d)
of the RIEC, as follows (scored on a scale from zero to twenty (0-20)):

CA) Scientific and technological, cultural or artistic production in the last five years, deemed most relevant
by the candidate to perform the project tasks, in accordance with the value defined. The content of the
scientific production is more relevant than the publication metrics, or the publisher entity. (50%);



CB) Activities of applied research or based on practice, developed in the last five years, that the candidate
considers with greater impact for the tasks to perform in the project, in accordance with the value defined
(30%);

CC) Activities of extension and dissemination of knowledge, namely in the promotion of the culture and
the scientific practices and developed in the last five years, that the candidate considers more relevant it
is also included experience in orientation (5%);

CD) Management activities of scientific projects and programmes of research, technology and innovation,
or experience in observation, monitoring and evaluation of the scientific and technological system, or
higher education, in Portugal or abroad. Included here are the activities of preparation and submission of
applications for science, technology, and innovation projects {15%).

Criteria CA will be classified in accordance with the scientific production presented by the candidate.

The CB sub-Criteria will be evaluated in accordance with their relevance to project aims, namely:

e Experience in the areas of microbiology and/or seaweed ecology, biology and reproduction (100%)

The period of five years referred in the evaluation criteria may be increased by the selection panel, at the
request of the candidate, when justified on grounds of suspension of scientific activity for socially
protected reasons, namely for reasons of parental leave, prolonged serious iliness, and other situations of
unavailability for work legally protected.

The selection committee reserves the right to contact and interview candidates if additional information or
clarification of any curricular aspect is necessary related with the research results. In case it takes place, the
interview aims to evaluate in more detail the curricular items used to grade the candidate according to the

list above.

Functioning of the Selection Panel

Evaluation (from 0-20 points) is performed through the documental assessment of the motivation letter
(including a personal assessment of the relevance of the activities of the last five years for the present
application, highlighting the chosen scientific publications), and the CV that will include the activities of
the specific field and of the scientific and professional path of the applicant and of up to 3 scientific papers
of the candidate’s choice.

The score of each candidate is obtained from the sums of the scores of each criterion multiplied by the
weights according to the formulation:

C = CA*50% + CB*30% + CC*5% + CD*15%

After determining the final score C of all candidates, each member of the selection panel will rank the
candidates according to the final scores assigned to them from the highest to the lowest. This is followed
by the vote to the first place and for each successive place. A candidate is selected when they receive the
majority of votes. If this does not happen in the first round of voting, the least ranked candidate is
eliminated, and the procedure is repeated with the remaining candidates. In case of a draw the vote of
the President of the selection panel is decisive.

The selection panel will write minutes of the meetings with a description of the evaluation and selection
process including an ordered list of candidates, their classification, and the final decision. The CCMAR Board
of Directors shall validate the final decision of the selection panel.

In the event that no applicant has the necessary profile, the selection committee reserves the right to close
the call without any recruitment. In the event that the selected person does not take up the position
because of failure to comply with documentary requirements or any other reason or later, during the
contract, if they resign the jury reserves the right, upon convenience and opportunity, to assign the post to
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the next applicant in accordance with the ranking positions based on the selectable reservation list that can
be used up to 12 months of the date of the present announcement.

The decisions of the jury were included in the call text.

Without any other item, the present meeting has terminated. The present minute with 3 pages and annex
was read, approved, and signed by the members of the JUry. ...t et e s
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Professor Ester Serrdo Doctor Neusa Martins DoMchwin Engelen
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JUNIOR RESEARCHER (M/F) in the area of Marine Ecology - 1 VACANCY

Reference: CCMAR/1J/07/2023
Project: C644915664-00000026

The Algarve Centre for Marine Sciences (CCMAR) opens a call for a Junior Researcher (M/F) of any
nationality, including stateless candidates, under an uncertain term employment contract within the
research project with Ref.: C644915664-00000026 - PRR: Pacto Bioeconomia Azul - Transversal Biobancos
(WP 9), funded by PRR Plano de Recuperacdo e Resiliéncia in order to recruit and select the best
candidate for the development of the project activities under the following conditions:

Job Summary and Duties:

The Portuguese Blue Biobank project aims to implement a digital network of national marine resource
biobanks to facilitate sustainable, transparent, and regulated access to Portuguese marine biodiversity for
scientific research and commercial exploitation, by ensuring the compliance with the regulations derived
from the international Nagoya Protocol on Access and Benefit-sharing. It will promote the protection of
national bioresources and its economic valorization in international chains. This project will also map and
catalogue the marine national resources increasing the current knowledge of the planet’s biodiversity, as
well as monitor their end-uses and distribution. The Biobank from CCMAR will integrate marine
microorganisms and seaweeds and provide different types of samples (e.g. cultures, tissues and genetic
material).

The tasks to perform by the Junior Researcher include:

- Project management and developing of synergies across work packages and partners.

- Collection and identification of Portuguese seaweed species;

- Implement and coordinate the CCMAR biobanking;

- Participate in activities of project dissemination and writing of scientific papers, reports and other
documents;

- Training of students at master and doctoral levels;

- Update the online database with each strain information;

- Plan and lead efforts to map the national seaweed biodiversity;

- Technician supervision.

Relevant Legislation:

e Decree-Law nr 57/2016, from 29th August, altered by Law nr 57/2017, from 19th July, (RIEC).
e Portuguese Labour Law, approved by Law nr 7/2009, from 12th February in its current form
e Decree — Law nr 124/99, from 20th April in its current form.

e Regulatory Decree nr 11-A/ 2017, of 29th December.

e Decree — Law nr 29/2001 of 3rd February.
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e Portuguese Administrative Procedure Cod

Starting Date: The contract is expected to start from June 2023, and will last only for the time necessary
to complete the described work plan.

Workplace: The workplace will be at CCMAR (Campus de Gambelas da Universidade do Algarve, Faro,
Portugal) and/or other places necessary for the work development.

Working Schedule: 35 hours per week.

Monthly Remuneration: Gross monthly Remuneration is 2228.11€, in accordance with subsection a),
section 1, article 15 from Law nr. 57/2017, 19th July, and with the remuneration position at initial level
predicted in article 2 of Regulatory Decree nr. 11-A/2017, of 29th December, correspondent to level 33 at
Tabela Remuneratdria Unica, approved by Decree Law No 26-B/2023 of 18th April 2023.

Application Period: Between 10" May 2023 and 24" May 2023 at 23:59 (Lisbon time, Portugal).

Required Profile:

1. PhD in Biological Sciences or related areas;

2. Experience in the areas of microbiology and/or seaweed ecology, biology and reproduction
demonstrated by the work experience and publications;

3. Research capability demonstrated through international peer-reviewed journal publications;
4. A high proficiency in English {spoken and written).

Desirable:

- Project and laboratory management experience;

- Expertise in molecular biology (barcoding and genomics);
- Experience in taxonomy of seaweeds;

- Expertise in bioinformatics tools;

- Experience in cryopreservation.

The candidates must explain and demonstrate in the CV and motivation letter how they satisfy the
required and desired profiles.

Selection panel: in accordance with article 132 of RJIEC the selection panel is composed of Professor Ester
Serrdo, Professor at Algarve University and researcher at CCMAR (President), Doctor Neusa Martins,
researcher at UALG and CCMAR (member) and Doctor Aschwin Engelen, researcher at CCMAR (member).

Evaluation and Selection Procedure:

Pdgina 2 de 5



IP.CCM.037.02

CCMAR

Centro de Ciédncias do Mar

Ao

the specific field and of the scientific and professional path of the applicant and of up to 3 scientific
papers of the candidate’s choice.

The score of each candidate is obtained from the sums of the scores of each criterion multiplied by the
weights according to the formulation:

C=CA*50% + CB*30% + CC*5% + CD*15%

After determining the final score C of all candidates, each member of the selection panel will rank the
candidates according to the final scores assigned to them from the highest to the lowest. This is followed
by the vote to the first place and for each successive place. A candidate is selected when they receive the
majority of votes. If this does not happen in the first round of voting, the least ranked candidate is
eliminated, and the procedure is repeated with the remaining candidates. In case of a draw the vote of
the President of the selection panel is decisive.

The selection panel will write minutes of the meetings with a description of the evaluation and selection
process including an ordered list of candidates, their classification, and the final decision. The CCMAR
Board of Directors shall validate the final decision of the selection panel.

In the event that no applicant has the necessary profile, the selection committee reserves the right to
close the call without any recruitment. In the event that the selected person does not take up the position
because of failure to comply with documentary requirements or any other reason or later, during the
contract, if they resign the jury reserves the right, upon convenience and opportunity, to assign the post
to the next applicant in accordance with the ranking positions based on the selectable reservation list that
can be used up to 12 months of the date of the present announcement.

Application submission process and mandatory documents:

Applications must be complete and submitted through the CCMAR  website
https://www.ccmar.ualg.pt/list/job. Applications are considered to be correctly submitted only after the
candidate has received a confirmation e-mail from CCMAR. Applications (in English) must include:

1. A Motivation Letter (in English), including a personal assessment of the relevance of the activities of
the last five years for the present application, highlighting the chosen publications.

2. Detailed CV (in English) including the activities of the specific field and of the scientific and
professional path of the applicant, organized according to the evaluation criteria CA to CD.

3. A copy of the Doctoral Degree Certificate.
4. E-mail contacts of up to 3 referees.

5. Up to a maximum of 3 scientific papers chosen by the candidate.
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The evaluation and selection of applications will consider the candidate’s scientific and curricular career
path focusing on the relevance, quality, and timeliness of the criteria referred to in Article 5 (2) (a) to (d)
of the RIEC, as follows (scored on a scale from zero to twenty (0-20)):

CA) Scientific and technological, cultural or artistic production in the last five years, deemed most relevant
by the candidate to perform the project tasks, in accordance with the value defined. The content of the
scientific production is more relevant than the publication metrics, or the publisher entity. (50%);

CB) Activities of applied research or based on practice, developed in the last five years, that the candidate
considers with greater impact for the tasks to perform in the project, in accordance with the value
defined (30%);

CC) Activities of extension and dissemination of knowledge, namely in the promotion of the culture and
the scientific practices and developed in the last five years, that the candidate considers more relevant it
is also included experience in orientation (5%);

CD) Management activities of scientific projects and programmes of research, technology and innovation,
or experience in observation, monitoring and evaluation of the scientific and technological system, or
higher education, in Portugal or abroad. Included here are the activities of preparation and submission of
applications for science, technology, and innovation projects (15%).

Criteria CA will be classified in accordance with the scientific production presented by the candidate.
The CB sub-Criteria will be evaluated in accordance with their relevance to project aims, namely:

e Experience in the areas of microbiology and/or seaweed ecology, biology and reproduction (100%)

The period of five years referred in the evaluation criteria may be increased by the selection panel, at the
request of the candidate, when justified on grounds of suspension of scientific activity for socially
protected reasons, namely for reasons of parental leave, prolonged serious illness, and other situations of
unavailability for work legally protected.

The selection committee reserves the right to contact and interview candidates if additional information
or clarification of any curricular aspect is necessary related with the research results. In case it takes place,
the interview aims to evaluate in more detail the curricular items used to grade the candidate according

to the list above.

Functioning of the Selection Panel

Evaluation (from 0-20 points) is performed through the documental assessment of the motivation letter
(including a personal assessment of the relevance of the activities of the last five years for the present
application, highlighting the chosen scientific publications), and the CV that will include the activities of
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Non-compliance with this documents/information determines the immediate rejection of the
application.

Results: The lists of admitted and excluded candidates, and the final classification list, shall be posted on
the CCMAR website at https://www.ccmar.ualg.pt/list/job-closed and all candidates will be notified by
email.

Preliminary Hearing and Final Decision Deadline:

After the assessment of all applications the jury will write a provisional minute with the description of the
admission process, assessment and selection, including the list of the ordered candidates and their
classification and decision. All candidates will be notified by email of the provisional decision of the jury.
In accordance with article 121 of the Portuguese Administrative Procedure Code, after being notified by
electronic email all candidates have 10 working days, counted from the date of dispatch of the
notification by electronic email, to contest the preliminary decision sending an email to the jury of the
present call. The final decision will be validated by the CCMAR board of Directors, and all candidates will
be notified by electronic email within 90 working days counted of the application deadline.

Candidates holding degrees awarded by a foreign university should have their degree recognized by a
Portuguese higher education institution by the time of contract signing. Non-compliance justifies
exclusion from the procedure. Information about the recognition procedures can be obtained at any
Portuguese university or here.

The board of Directors reserves the right, due to a change in circumstances at the date of the

present announcement, to cancel the present call without any recruitment.

Disabled candidates shall be preferred in a situation of equal classification, and said preference
supersedes any legal preferences. Candidates must declare, on their honour, their respective disability
degree, type of disability and communication / expression means to be used during selection period on
their application form, under the regulations above.

CCMAR'’s non-discrimination and equal access opportunities policy — No candidate can be privileged,
benefited, jeopardised, or be deprived of any right or exempt of any claim in regard to descendent, age,
gender, sexual orientation, marital status, economic situation, origin, social economy, genetic heritage,
disability, chronic disease, nationality, ethnicity, territory of origin, language, religion, politics, ideology or
union membership.

The members of the jury approved this announcement on 8" May 2023.

— Financiado pela
eacro on PRR (3 romuca [ icevone:
‘ RIEDLIJEEONOMIA Flonold_c Recuperacio A PORTUGUESA NextGenerationEU

» Fnsllignce o

PROJETO N® CA44313504-00000025
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Investigador/a JUNIOR (M/F) na area de Ecologia Marinha - 1 VAGA

Referéncia: CCMAR/1J/07/2023
Projeto: C644915664-00000026

O Centro de Ciéncias do Mar do Algarve (CCMAR) abre concurso de recrutamento e sele¢do para 1 vaga
para um/a investigador/a doutorado/a Janior (M/F), correspondente ao nivel inicial nos termos da
legislacdo aplicavel, para cidaddos de qualquer nacionalidade, incluindo apdtridas, em regime de contrato
de trabalho a termo incerto, no ambito do projeto de investigagdao C644915664-00000026 - PRR: Pacto
Bioeconomia Azul - Transversal Biobancos (WP 9), financiado pelo PRR Plano de Recuperagdo e Resiliéncia
para recrutar e selecionar o/a melhor candidato/a para o desenvolvimento das actividades do projeto no
ambito das seguintes condigdes:

Resumo e Fungoes:

O projeto Biobanco Azul Portugués visa implementar uma rede digital de biobancos de recursos marinhos
nacionais para facilitar o acesso sustentavel, transparente e regulamentado a biodiversidade marinha
portuguesa para investigacdo cientifica e exploragdo comercial, assegurando o cumprimento do Protocolo
internacional de Nagoya sobre o Acesso a recursos genéticos e a partilha justa e equitativa dos beneficios
derivados de sua utilizagdo. Promoverd a protegdo dos biorrecursos nacionais e sua valorizagao econémica
internacionalmente. Este projeto também ird mapear e catalogar os recursos marinhos nacionais
aumentando o conhecimento atual da biodiversidade do planeta, bem como monitorizar o seu uso e
partilha. O Biobanco do CCMAR ird integrar microrganismos marinhos e macroalgas e fornecer diferentes
tipos de amostras (e.g. culturas, tecidos e material genético).

As tarefas a desempenhar incluem:

- Gestdo do projeto e desenvolvimento de sinergias entre pacotes de trabalho e parceiros.

- Recolha e identificacdo de espécies de algas portuguesas;

- implementar e coordenar o Biobanco do CCMAR,;

- Participar em atividades de divulgagdo do projeto e elaboragdo de artigos cientificos, relatérios e
outros documentos;

- Formagao de estudantes de mestrado e doutoramento;

- Atualizar o banco de dados online com as informagdes de cada estirpe;

- Planear e liderar esforgos para mapear a biodiversidade marinha nacional;

- Supervisao de técnicos.

Legislacdo Aplicavel:

e Decreto — Lei n.2 57/2016, de 29 de agosto, alterado pela Lei n2 57/2017, de 19 de julho.

e Cddigo do trabalho, aprovado pela Lei n.2 7/2009, de 12 de fevereiro, na sua redagdo atual.
e Decreto Regulamentar n2 11-A/2017, de 29 de dezembro.

e Decreto — Lei n.2 124/99, de 20 de abril na sua redacdo atual.

e Decreto-Lei n.2 29/2001, de 3 de fevereiro.
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e Cddigo do Procedimento Administrativo.

Data de inicio: € previsto o contrato iniciar a partir de Junho de 2023 e mantém-se apenas pelo periodo
necessario a execucdo do plano de trabalhos proposto.

Local de Trabalho: as atividades serdo desenvolvidas no CCMAR (Campus de Gambelas da Universidade do
Algarve, Faro, Portugal) e/ou noutros locais necessérios a execugdo das tarefas a desempenhar.

Horario de Trabalho: 35 horas por semana.

Remunera¢do Mensal: A remuneragdo base iliqguida mensal a atribuir é 2.228,11 Euros de acordo com a
alinea a) do n.2 1 do artigo 15.2 da Lei n2 57/2017, de 19 de julho e com a primeira posi¢do remuneratdria
do nivel inicial previsto no artigo 2.2 do Decreto Regulamentar n.2 11-A/2017, de 29 de dezembro,
correspondente ao nivel 33 da tabela remuneratdria Unica, aprovada pelo Decreto-Lei n.2 26-B/2023, de 18
de abril de 2023,

Periodo de Candidatura: O periodo de candidatura tem inicio a 10 de maio de 2023 e término a 24 de maio
de 2023 as 23:59 (hora de Lisboa, Portugal).

Perfil Requerido:

1. Doutor em Ciéncias Bioldgicas ou areas afins.

2. Experiéncia nas areas de microbiologia e/ou ecologia, biologia e reprodugdo de algas
demonstrada por experiéncia profissional e publicagées.

3. Capacidade de realizar investiga¢do demonstrada por meio de publicacdes em revistas
internacionais revisados por pares.

4. Elevado dominio da lingua inglesa (falada e escrita).

Desejavel:

- Experiéncia em gestdo de projetos e laboratérios;

- Conhecimento de biologia molecular (barcoding e genémica);
- Experiéncia em taxonomia de algas;

- Demonstragdo do dominio de ferramentas de bioinformatica;
- Experiéncia em criopreservacdo.

Os candidatos devem explicar e demonstrar no CV e na carta de motivagdo como satisfazem ambos os

perfis (requerido e desejavel).

Painel de Sele¢do: em conformidade com o artigo 13.2 do RJEC, o juri do concurso é composto pela
Professora Ester Serrdo, Professora na Universidade do Algarve e investigadora no CCMAR (Presidente),
Doutora Neusa Martins, investigadora na Universidade do Algarve e no CCMAR (membro) e Doutor Aschwin
Engelen, investigador no CCMAR (membro).

Avaliagdo e Processo de Selegdo:
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As candidaturas admitidas a concurso serdo avaliadas tendo em conta o percurso cientifico e curricular
incidindo sobre a relevdncia, a qualidade e a atualidade dos critérios nos termos do artigo 5.2 (2) (a) a (d)
do RICE). Serdo considerados os seguintes critérios de selecdo e capacidades de o/a candidato/a
desempenhar as fung¢des, usando para cada uma escala de zero a vinte (0-20):

CA) produgdo cientifica e tecnoldgica, cultural ou artistica dos ultimos 5 anos, considerada mais relevante
pelo/a candidato/a para as tarefas a realizar no projeto, de acordo com a ponderagdo definida adiante. O
conteudo da produgdo cientifica é mais relevante do que as métricas de publica¢do, ou a entidade editora
(50%);

CB) Atividades de Investiga¢do aplicada ou baseada na pratica, desenvolvidas nos dltimos cinco anos e
consideradas de maior impacto pelo/a candidato/a para as tarefas a realizar no projeto, de acordo com a
ponderagdo definida adiante (30%);

CC) Atividades de extensdo e de disseminagdo do conhecimento, desenvolvidas nos UGltimos cinco anos,
designadamente no contexto da promogdo da cultura e das praticas cientificas, consideradas de maior
relevancia pelo/a candidato/a é aqui incluida a experiéncia na orienta¢do (5%);

CD) Atividades de gestdo de programas de ciéncia, tecnologia e inovagdo, ou experiéncia na observag3o,
monitoriza¢do e avaliagdo do sistema cientifico e tecnoldgico ou do ensino superior em Portugal ou no
estrangeiro. S3o aqui incluidas as atividades de preparagdo e submissdo de candidaturas a projetos
cientificos, tecnoldgicos ou de inovagdo (15%).

O critério CA serd pontuado de acordo com a produgdo cientifica apresentada pelo/a candidato/a.

Os critérios de CB serdo pontuados de acordo com a sua relevancia para as tarefas a desempenhar no
projeto, nomeadamente:

e Experiéncia nas dreas de microbiologia e/ou ecologia, biologia e reproducdo de algas (100%)

O periodo de cinco anos, referido nos critérios de avaliagdo pode ser aumentado pelo jari, a pedido do
candidato/a, quando fundamentado em suspensdo da atividade cientifica por razdes socialmente
protegidas, nomeadamente, por motivos de licenga de parentalidade, doenca grave prolongada, e outras
situagdes de indisponibilidade para o trabalho legalmente tuteladas.

O painel de selegdo reserva o direito de contactar ou entrevistar candidatos/as em caso de necessidade de
informacdo adicional ou clarificagdo de aspetos documentais relacionados com os resultados da
investigacdo. A eventual entrevista permitird esclarecer alguma duvida relacionada com a parte curricular
usada para avaliar o/a candidato/a segundo os critérios listados em cima.

Funcionamento do Painel de Selegao

A avaliagdo (com classificagdo atribuida de 0-20) é realizada através da avaliagdo documental da carta de
motivagdo (com uma avaliagdo pessoal da adequagdo das atividades dos Gltimos 5 anos ao presente
concurso, evidenciado as publicagdes escolhidas), do CV que incluird as atividades da area especifica e do
percurso cientifico e profissional do/a candidato/a e de até 3 artigos a escolha do/a candidato/a.
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A pontuagdo de cada candidato/a é obtida pela soma dos pontos de cada critério multiplicado pelas
respetivas ponderagdes de acordo com seguinte férmula:

C = CA*50% + CB*30% + CC*5% + CD*15%

Apds determinagdo da pontuagdo de todos/as os/as candidatos/as, cada membro do painel de sele¢do ird
ordenar os/as candidatos/as da pontuagdo mais elevada para a mais baixa. Segue-se a votagdo para o
primeiro lugar e para cada lugar sucessivo. O/A candidato/a que receber a maioria dos votos serd
selecionado/a.

No caso de ndo se selecionar um/a candidato/a na primeira ronda de votagdo, o/a candidato/a
classificado/a em (ltimo lugar é eliminado/a e o processo repetido com os restantes candidatos. Em caso
de empate aplicando os critérios anteriores a decisdo de desempate cabera ao presidente do juri.

O painel de selegdo ira escrever atas das reuniées com a descri¢cdo do processo de avaliagdo e do processo
de selegdo incluindo uma lista ordenada das pessoas admitidas a concurso, e a sua classificagao. A Dire¢do
do CCMAR ira validar a decisdo final do painel de selegdo.

Na eventualidade de o/a(s) candidato/a(s) a concurso ndo possuirem o perfil adequado para as fungdes
propostas o juri reserva-se o direito de encerrar o concurso sem qualquer recrutamento. Na eventualidade
de ndo se poder atribuir o lugar ao/a candidato/a selecionado/a porque ndo cumpriu os requisitos
documentais, ou por outra razdo, ou posteriormente se a pessoa denunciar o contrato de trabalho, o juri
reserva-se, o direito de atribuir lugar ao/a candidato/a seguinte na ordem de seria¢do final, mediante juizo
de conveniéncia e oportunidade com base na lista de reserva que pode ser utilizada até 12 meses da data
do presente edital.

Documentos Obrigatorios, Processo e Submissdo de Candidaturas:

S6 sdo aceites candidaturas completas submetidas direta e obrigatoriamente no site do CCMAR
https://www.ccmar.ualg.pt/list/job. A rece¢do sé é considerada vélida apds o/a candidato/a receber

confirmagdo por escrito do CCMAR. A candidatura em lingua inglesa tem que incluir obrigatoriamente:

1. Uma carta de motivagao (em inglés) com uma avaliacdo pessoal da adequacao das atividades dos
Gltimos 5 anos ao presente concurso, evidenciando as publicagGes escolhidas.

2. Curriculum vitae (em inglés) detalhado que incluira as atividades da area especifica e do percurso
cientifico e profissional do/a candidato/a organizado de acordo com os critérios de avaliagdo CA a
CD.

Copia do certificado de doutoramento.
4. Contacto de email de até 3 referéncias.

Até 3 artigos escolhidos pelo/a candidato/a.

A submissdo de uma candidatura sem os documentos/informagdes acima requeridos determina a
imediata rejeicdo da candidatura.
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Resultados:

A lista de candidatos/as admitidos/as e excluidos/as bem como a lista de classificacdo final sdo afixadas na
pagina eletrénica do CCMAR em https://www.ccmar.ualg.pt/list/job-closed sendo os candidatos
notificados por e-mail.

Audiéncia Prévia e prazo para a Decisdo Final:

Depois da avaliagdo de todas as candidaturas admitidas, o jari ird produzir uma ata proviséria com a
descricdo do processo de admissdo, avaliagdo e sele¢do incluindo uma lista dos/as candidatos/as
ordenados/as e da respetiva classificagdo e decisdo. Todos/as os/as candidatos/as serdo notificados/as por
email da decisdo proviséria do juri. Nos termos do artigo 1212 do Cédigo do Procedimento Administrativo,
apos notificado/a(s) todos os candidatos/a(s) tém 10 dias uteis, a contar da data de envio da notificacio
por email, para contestar a decisdo provisdria enviando um email ao jari do concurso. A decisdo final serd
validada pela Diregdo do CCMAR e sera dado conhecimento (por email) a todo/a(s) o/a(s) candidato/a(s)
no prazo de 90 dias Gteis, contados a partir da data-limite para a apresentacdo das candidaturas.

Candidatos detentores de certificados comprovativos de grau emitido por uma universidade estrangeira devem ter
o seu certificado reconhecido em Portugal na altura da assinatura do contrato de trabalho. O ndo cumprimento
justifica a exclusdo do procedimento. Informagio sobre o reconhecimento de graus pode ser obtida em
qualquer universidade portuguesa ou aqui.

A Diregdo do CCMAR reserva-se o direito de anular o presente processo de recrutamento caso a haja alguma
alteragdo de circunstancias.

O/A candidato/a com deficiéncia tem preferéncia em igualdade de classificacdo, a qual prevalece sobre
qualquer outra preferéncia legal. Os candidatos devem declarar na candidatura, sob compromisso de
honra, o respetivo grau de incapacidade, o tipo de deficiéncia e os meios de comunicagdo/expressio a
utilizar no processo de sele¢do, nos termos do diploma supramencionado.

Politica de ndo discriminagdo e de igualdade de acesso do CCMAR: Nenhum/a candidato/a pode ser
privilegiado/a, beneficiado/a, prejudicado/a ou privado/a de qualquer direito ou isento/a de qualquer
dever em razdao, nomeadamente, de ascendéncia, idade, género, orientagdo sexual, estado civil, situagdo
familiar, situagdo econdmica, origem ou condigdo social, patriménio genético, deficiéncia, doenca crdnica,
nacionalidade, etnicidade, territério de origem, lingua, religido, convicgdes politicas ou ideoldgicas e filiagdo
sindical.

Os membros do juri aprovam este edital a 08 de Maio de 2023.

” Financiado pela
_ PACTO DA REPUBLICA - Uniao Europeia
‘ RIEDSEONOMIA 0 EMBR.WRPM;&Q %ﬁ PORTUGUESA NextGenerationEU

8 Reslliéncia

PROJFTO N Ced49 156464 00000026

Pagina5de5






